112-112-7. Confidentiality of the self-exclusion lis't. (a)(1) As part of the responsible
gambling plan required by K.A.R. 112-112-3(a), each facility manager or applicant for a
facility manager certificate shall submit to the commission a plan for maintaining the
confidentiality of the information regarding the persons on the self-exclusion list. The
plan shall reasonably safeguard the confidentiality of the information but shall include
dissemination of the information to at least the general manager, facility management,
and all security and surveillance personnel. Each plan shall be submitted to the
commission for approval.

(2) All information disclosed to any facility manager regarding anyone placed on
the self-exclusion list shall be deemed a closed record pursuant to K.S.A. 45-221(a)(30)
and amendments thereto. However, the information may be disclosed as authorized by
the individual seeking placenient on the list, by law, and through the provisions in this
article.

(b) Any facility manager may disclose the information contained in the
application to the facility manager’s affiliates, employees, or ageﬁts to the extent
necessary under this article.

(c) All information associated with the self-exclusion list, including the identities
of individuals who have placed themselv.es on the list and any personal information about
those individuals, shall be considered a closed recofd under the Kansas open records act

pursuant to K.S.A. 45-221(a)(30) and amendments thereto.




(d) For administrative, disciplinary, or penalty proceedings regarding any alleged
infraction by an individual on the self-exclusion list, the individual who is on the self-
exclusion list shall not be named. An alternate means of identification shall be used to
keep that individual’s identity confidential. (Authorized by K.S.A. 2007 Supp. 74-8772
and K.S.A. 74-8804; implementing K.S.A. 2007 Supp. 74-8772; effective Sept. 26, 2008;

amended April 1, 2011.)




